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FALSE BELIEFS ABOUT FEMINISM 2

The false and widespread belief that feminists are misandrists

It seems absurd to most modern minds that women should be denied the right
to vote. Women enjoy this right in every nation on earth bar the Vatican City State, in
which only Cardinal Cardinals can vote, and only men can be Cardinals. Though
universal suffrage is practically universal, it is remarkably new. Only in 1896 did New
Zealand, then part of the British Empire, become the first country in the world to
grant women the right to vote. Only in 1913 did Norway become the first fully
sovereign nation to do so (Schaeffer, 2020). This monumental political innovation,
alongside the abolition of slavery in the US and the British Empire, was among the
most significant of the social advancements that took place in the 19" and 20t
centuries, informed by growing universalistic concern for human rights and welfare
(Bloom, 2010; Leach et al., 2023a).

Viewed with the benefit of a century of hindsight, these activists were inspired
by a noble and reasonable cause — all they wanted was the right to vote — and the
term ‘suffragette’ is honorific. But at the time the term did not have this tone, and to
be described as ‘suffragettish” was it to be disparaged (OED). Politicians and
propagandists portrayed suffragettes as ugly, mannish, driven to usurp men’s role in
society, and fired by resentment and contempt for men (John & Eustace, 2013): in
short, by misandry. It was indeed at around this time (in 1885) that this term was
coined in the English language, adapted from the older term misogyny (OED). The
stereotypes attached to these early feminists are eerily familiar to us today, because
feminists seem still to be stereotyped in much the same, negative terms (Bashir et
al., 2013; Ging, 2019). The persistence of these stereotypes is all the more
remarkable given the dramatic improvements in women’s circumstances, and

changes in the specific concerns of feminism, over the intervening century
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(Anderson, 2015). It not only demands explanation, but raises important and
interesting questions for social psychologists.

In this chapter, we focus in particular on the stereotype that feminists and
feminism are guilty of misandry. A parsimonious explanation of its endurance is that it
is true, or at least contains grains of truth. Building on our recently published work
(Hopkins-Doyle et al., 2024), we therefore ask whether the stereotype is accurate.
Finding that it is not, we then ask why it has nevertheless persisted. What social-
cognitive processes might have sustained it, and what ideological purposes might it
have served? We then ask why the stereotype matters: what effects has it had on
the progress and consequences of feminism? Our discussion then touches upon
more general methodological and conceptual questions including the purposes of
social psychological research. Why does truth and falsity matter, and what difficulties
arise in designating any belief, let alone a stereotype, as ‘true’ or ‘false’? First,
however, we consider what might be meant specifically by the claim that feminists
hate men.

What is feminism, and who are feminists?

The claim that feminists are man-haters is touted publicly with enthusiasm
and certitude by people who seldom take the time to define their terms. We as social
scientists cannot think like this. To subject the claim to an empirical reality test, we
must unpack it, defining it and its elements in terms that make them amenable to
measurement. Thus, we must first arrive at a workable definition of whom the claim
is about. What is feminism, and who are feminists?

This is complicated, because there is no single, agreed over-arching definition
of ‘feminist’ or ‘feminism’ (Miles, 2023; Offen, 1988). In addition, ‘feminist’ is used as

an adjective as well as a noun, and is therefore a quality that can be imbued not only
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to people but beliefs (e.g., a feminist doctrine) and behaviours (e.g., a feminist
protest). Thus, a person can be defined as a feminist according to their self-
identification (they think they are a feminist), their beliefs (they hold beliefs that are
characteristic of feminism), and/or their actions (they take part in feminist activities).
A person can be defined on these dimensions in both discrete and continuous terms
(i.e., feminist or not; moderately or strongly feminist: Liss et al., 2001). There are also
different varieties of feminism, including liberal, radical, and cultural feminism, each
with its own doctrines and social affiliations (Henley et al., 1998). Further
complicating matters, feminist identities, beliefs, and actions do not align perfecily.
For example, several studies have shown that some women who endorse feminist
beliefs do not identify as feminists, in part because of the negative stereotypes that
surround feminism (e.g., Moore & Stathi, 2020). Thus, though it is convenient and
simplifying strategy for researchers to focus on how individuals self-identify (i.e., to
believe participants when they say they are feminist), it is also important to examine
their beliefs and actions.

Despite all these complexities, we can define feminism in simple overarching
terms as a social movement that motivates collective action to try to improve the
circumstances of women and girls (van Zomeren et al., 2008). This movement is
predicated on the belief that women and girls are systematically disadvantaged. To
view oneself as a feminist is to adopt a politicised identity that aligns with these
beliefs and actions (Gamble, 2004). We therefore assume that people can
meaningfully be characterised as feminist (or not) according to whether their
identities, beliefs, or behaviours conform to this definition, whatever specific form
they may take. We assume that they can also be characterised as more or less

feminist on each of these dimensions.
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What is misandry?

Misandry is a very general and very contested term, as we shall see later in
this chapter. For now, it is necessary only to establish a working understanding that
lends itself to empirical scrutiny. Though the OED defines it as the hatred of men,
this term is both strict, implying a strong intensity of emotion, and imprecise, in the
sense that it does not map on easily to established constructs in the social
psychology of intergroup relations. The most relevant social construct is prejudice: a
negative, overall affective evaluation of a group and its members (Allport, 1954).
Prejudice spans a continuum of affective attitudes ranging upwards in intensity from
mild aversion (Meertens & Pettigrew, 1997). Defining misandry as prejudice not only
situates it in a well-established tradition of theory and research, but has practical
value. Since men and women are so interdependent and intimate (Glick & Fiske,
1996), and given the powerful and internalised norms that constrain prejudice
(Crandall et al., 2002), research participants are unlikely to experience or express
generalized, sustained, or continuous hatred of an entire gender group. It is perhaps
telling that extreme misogyny is most evident in the contemporary incel movement,
comprised of men who feel excluded from intimacy with women (Farrell et al., 2019).

It is important to note that not all negative thoughts and feelings count as
prejudice. Prejudice must be differentiated from stereotypes per se. For example,
men are widely stereotyped as less compassionate than women, but also as more
ambitious and brilliant (Leslie et al., 2015)). Likewise, intergroup emotions such as
anger also should not count as prejudice (Mackie et al., 2009). Just as we can be
very angry at a friend or family member but still love them, it is possible to feel anger
toward a group and its members without evaluating them negatively overall.

Do feminists harbour misandrist attitudes?
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To derive testable hypotheses from the claim that feminists hate men, we
need not only to define its constituent terms but what is being said about them. If we
take the claim to mean that all feminists hate men it must be false (since surely some
of the millions of feminists worldwide do not), and to take it to mean that some
feminists hate men is to reduce it to a truism (since surely some do). The sensible
interpretation is therefore that the stereotype holds that feminists tend to hate men
(e.g., Henderson-King & Stewart, 1997). To test this interpretation, we need to
determine the central tendency of feminists’ attitudes to men and compare it to some
benchmark. A relative interpretation of the stereotype compares feminists’ attitudes
to those of other people: feminists’ attitudes to men are more negative than
nonfeminists’. An absolute interpretation compares them to a neutral reference
value: feminists’ attitudes are more negative than positive.

In light of its perseverance and cultural prominence, surprisingly few studies
have examined its veracity. All have been founded on the relative interpretation of
the stereotype. Their findings have been mixed. One study traced 62 American
students as they started and completed a women'’s studies course that exposed
them to feminist thinking. Though their feminist identity and beliefs were stronger
when they completed the course, there was no detectable change in their prejudice
toward men (Henderson-King & Stewart, 1999). In contrast to this lack of support for
the stereotype that feminism and feminists tend to be misandrist, lazzo (1983)
developed a bespoke scale of stereotypes of men in the domains of marriage,
parenthood, work, and personality and physical characteristics, and found that a
group of 28 American feminists (recruited from a chapter of a leading feminist
organisation) endorsed significantly less positive stereotypes than a control group of

104 local women. Henderson-King and Stewart (1997) found that among 234
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American college students, those who identified as feminists recorded less positive
attitudes to men than their nonfeminist classmates. In direct contrast, the authors of
another study (Anderson et al., 2009) found that 41 US college students who
identified as feminists scored significantly lower on a ‘hostility to men’ scale than did
167 peers who identified as non-feminist.

The mixed findings of this handful of studies is unsurprising given their
reliance on small convenience samples. Their low evidential value is aggravated by
the use of widely varying dependent measures, including some that confound
affective evaluation of men with the endorsement of specific stereotypes about them.
Larger, more representative samples and more robust and interpretable measures
are clearly needed. It is also important that the design and hypotheses of research
are motivated by an explicit theoretical framework, without which it is difficult to
interpret mixed findings. To date, there has been little attempt to formulate a theory
of how feminists evaluate men.

We (Hopkins-Doyle et al, 2024) distilled relevant social-psychological theories
into a theoretical model of feminists’ attitudes to men. In this model, feminists
attitudes to men are guided by opposing psychological forces, some of which
promote more positive, and some less positive, attitudes to men. Note that it is
intended to model the attitudes of female feminists in particular, not least because
the stereotype seems to be focused on them. In this model, the forces that promote
less positive attitudes to men are associated with perceptions of threat. Integrated
Threat Theory (Stephan et al., 2016) identifies perceptions of threat to the ingroup as
a major cause of prejudice toward outgroups. Feminism is characteristically
concerned with the realistic and symbolic threats that men pose to women, through

economic and political oppression, discrimination, violence, overt misogyny,



FALSE BELIEFS ABOUT FEMINISM 8

objectification, sexual assault and harassment. All in all, this means that relative to
nonfeminists, feminists are likely to perceive men as more of a threat, and thereby to
harbour more prejudice (framed differently, less positive attitudes) to men.

On the other hand, the forces that promote more positive attitudes to men are
associated with perceptions of gender similarity. Traditional gender ideology is
predicated on gender differentiation — the view that men and women are essentially
different (Glick & Fiske, 1996). In general, feminists typically eschew and oppose
traditional gender ideology in general, and its claims about gender difference in
particular, regarding them as mythical justifications of prescribed gender roles and
inequalities (e.g., Fine, 2012). Since we tend to feel more positively towards people
and groups that we perceive as more similar to ourselves (Hornsey & Hogg, 2000),
this entails that feminists will have more favourable attitudes toward men because
they see them as more similar to women.

Our simple theoretical model of opponent processes is concerned only with
the relative interpretation of the stereotype that feminists are misandrist — that is, the
view that their affective evaluation of men is less positive than women who are not
feminist. Indeed, research to date has been concerned only with this interpretation.
What then of the absolute interpretation of the stereotype — that feminists’ attitudes
to men tend to be negative rather than positive? In colloquial terms, we tend to think
of this interpretation as a ‘non-starter’. Overall evaluations of individuals and groups
tend to be more positive than negative (e.g., Brewer & Silver, 1978; Sears, 1983).
This suggests — though it is an empirical question that we addressed in our research
— that we are likely to be dealing with variations in positivity, from qualified to

enthusiastic, rather than negatively, from moderate antipathy to hatred.
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Informed by this theoretical model of feminists’ attitude to men, and a testable
framing of the stereotype that feminists are man-haters, we conducted five empirical
studies, complemented by a random effects meta-analysis of their findings (Hopkins-
Doyle et al., 2024). The 9,799 participants were drawn from various national
territories including the US, UK, Poland, Italy, Japan, India, South Korea, and China
(separate samples were recruited from mainland China, Macau, Taiwan, and Hong
Kong). Most samples (18 samples in total) were recruited through convenience
sampling, comprising university students or participant panels on Prolific (REF). Two
samples (one from Poland, one from the UK) were nationally representative. The
proportion of participants who identified as feminist was 40.1% overall, and ranged
from 8.1% (in the Polish nationally representative sample) to 72% (in a convenience
sample of British psychology undergraduates).

Across these studies, feminism was operationalised in discrete and continuous
measures of feminist identification (e.g., “Are you a feminist”; “How feminist do you
consider yourself to be”), feminist ideology (including core or liberal feminist beliefs
such as “Girls and women have not been treated as well as boys and men in our
society”; and feminist collective action (including participation in and support for the
#metoo movement as well as a generic, established measure of willingness to take
part in demonstrations and other feminist actions). Attitudes to men were
operationalised in a variety of ways including, in most studies, feeling thermometers
in which participants indicated their overall feelings toward men on a scale ranging
from ‘extremely cool/unfavourable’ to ‘extremely warm/favourable’, with a marked
midpoint labelled ‘neutral’ (Henderson-King & Stewart, 1997), and in some studies,
scales including liking and trust of men, emotional relations to men, and benevolence

and hostility to men (Glick & Fiske, 1999). In one study, we used the Single-Category
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Implicit Association Test (Karpinski & Steinman, 2006) which relies on reaction times
to discern whether a target group (here, men), are associated with positive or
negative mental representations.

We also took measures of realistic and symbolic threat (e.g., “Many women live
in fear of men’s aggression”, & “Men do not value childrearing as much as they
should”: Stephan et al., 2000), and gender similarity using a variant of the Inclusion
of Other in Self (I0OS) scale (Aron et al., 1992) in which participants indicated which
of an increasingly close and overlapping pair of circles, in the style of a Venn
diagram, “best describes the similarity or difference between men and women”.
Since we wanted to conduct critical tests of the focal stereotype, we hypothesized
that feminist identification, ideology, and collective action would be associated with
less positive attitudes to men. Though these hypotheses were directional, we
nonetheless conducted two-tailed significance tests. This enabled us to consider as
statistically significant any results in the opposite direction — that is, findings that
feminism was associated with more positive attitudes to men.

Though there were some variations between studies, findings were on the
whole remarkably consistent. For brevity we focus mostly on the results arising from
mixed-effects meta-analyses of all data, and focus mostly on effects associated with
feminist identification. These showed, first, that feminists’ attitudes to men were
significantly more positive than neutral when subjected to one-sample tests against
the midpoint, d = 0.73. The results thus contradict the belief that feminists are
misandrist in absolute terms. Results also failed to support the relative interpretation
of the stereotype: the valence of feminists’ overall attitudes to men did not differ
significantly from those of nonfeminists (d = -0.07). In our study of the SC-IAT,

feminists (d = 0.71) and nonfeminists (d = 0.59) harboured positive implicit attitudes
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to men that did not differ significantly from each other. Two studies testing theoretical
mechanisms showed, consistent with our model of opponent mechanisms, that
feminists perceived that men are a greater threat, but also more similar to women.
Also as predicted by this model, these perceptions were associated with less, and
more, positive attitudes to men respectively.

We did not meta-analyse effects involving feminist ideology and collective
action, but found across studies that participants’ core or liberal feminist beliefs were
significantly associated with the valence of their attitudes to men. In the one study
that included non-mainstream feminist ideologies, radical and cultural feminism were
associated with less positive attitudes to men. These effects were robust, but their
magnitude was such that a participant would have to be located 3 or 4 standard
deviations above the mean for their predicted attitudes to men to fall to neutral
values. Finally, we observed no reliable association between feminist collective
action, including participation and support for the #metoo movement, and attitudes to
men.

Is the belief that feminists hate men widely held and mistaken?

The evidence and logic we have outlined so far show that when translated
into coherent and observable concepts, the belief that feminists hate men fails to
withstand empirical scrutiny. Stereotypes however tend not to be mere beliefs but
widely shared beliefs (Beukeboom & Burgers, 2019; Haslam et al., 1997). Following
other scholars (e.g., Anderson, 2015; Roy et al., 2007), our work was motivated by
the hypothesis that feminism is not only misunderstood by some but generally
misunderstood, with meaningful sociopolitical consequences. Though terms like
‘widely’ and ‘generally’ are dangerously undefined, a stringent and testable definition

requires that the stereotype is consensual: the beliefs of an entire population (say, at
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national level) should conform to it (Jussim et al., 2011) ). Specifically, this requires
that the average person believes that feminists’ attitudes to men are more negative
than positive (the absolute version of the stereotype), or more negative than
nonfeminists’ attitudes (the relative version).

To test these hypotheses, we (Hopkins-Doyle et al., 2024, Study 4 and 5)
asked participants to estimate the attitudes of feminists and nonfeminists on the
same items used to solicit their own attitudes — predominantly, the feeling
thermometers. Participants believed that feminists’ attitudes fell significantly below
scale midpoints — in other words, that they were more negative than positive (d = -
0.22). Participants also perceived feminists’ attitudes to be significantly more
negative than nonfeminists’ attitudes. Thus, we obtained clear confirmation of both
hypotheses.

Though there is an obvious discrepancy between feminists’ attitudes and
participants’ beliefs about them, this is not sufficient to establish that participants
were mistaken. Not only must participants’ estimates and feminists’ attitudes be
measured in the same way, but participants must make these estimates with the
correct reference population in mind. Thus, following best practice in studies on self-
other biases (e.g., Krueger & Dunning, 1999), we asked participants to estimate how
they believed relevant participants in the study (e.g., “women who indicated ‘yes’ to

the question ‘are you a feminist’”) would have answered the same questions. Any
discrepancy is therefore a clear misprediction of the precisely-defined responses of a
precisely-defined group of people. Thus, we can conclude that participants falsely
believed that feminists’ reported attitudes to men are negative both in absolute terms

and relative those of nonfeminists’. Further, direct comparisons of feminists’

responses to participants’ estimates revealed that participants underestimated the
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positivity of feminists’ attitudes to men (d = -0.95). Though to a significantly lesser
degree, even feminist participants made the same mistake (ds for the error ranged
from -0.38 among male feminists in Study 4 to -1.44 among male feminists in Study
5).

What mechanisms underly this mistaken stereotype?

Our studies show that the belief that feminists harbour misandrist attitudes is
widely shared and therefore qualifies as a stereotype, and also show that this
stereotype is inaccurate. In terms of its underlying mechanismes, it is therefore a
counterexample to the ‘stereotype accuracy’ view of social stereotypes (e.g., Jussim
et al., 2011). People’s inferences about feminists must be faulty, based on faulty
information, or both. Our studies uncovered two types of fault in people’s inferences.
The first was consistent with the motivated reasoning tradition in social psychology
(Allport, 1954; Haslam et al., 1997; Kunda, 1999; Tetlock, 2002): inferences about
feminists’ attitudes to men were associated with ideological unease or opposition to
feminism. Specifically, the belief that feminists harbour negative attitudes to men was
reliably associated with hostile sexism, a gender ideology that perceives women as
trying to usurp men’s dominant social position (Glick & Fiske, 1996).

The second type of fault was consistent with the heuristics-and-biases
tradition in social psychology (e.g., Milne & Bodenhausen, 1994): controlling for
participants’ ideological motivations, their inferences about feminists’ attitudes to
men were founded on mistaken assumptions. In Studies 4 and 5 we asked
participants to estimate the degree to which feminists and nonfeminists perceived
men as a threat to women, and perceived men and women as similar. We found
(adjusting for hostile sexism) that participants accurately perceived that feminists see

men as a greater threat to women, and accurately appreciated that this in turn is
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associated with less positive attitudes to men. Participants also accurately perceived
that believing men and women to be similar was associated with more positive
attitudes to men. In many respects, therefore, the structural logic of participants’
mental models of feminists’ attitudes was impeccable. However, they were incorrect
in one crucial respect: they perceived that feminists see men as less similar to
women. Thus, though experimental and longitudinal evidence is needed to establish
causality, misperceptions of feminists’ beliefs about gender similarity may contribute
to the misandry myth.

Precisely why participants misunderstood feminists in this way was beyond
the scope of our studies. We argued however that it may arise from a heuristic
misunderstanding of activist discourses. Feminists publicly and necessarily urge
solidarity among women, and highlight distinctive aspects of women’s experiences
including discrimination and prejudice (Anderson, 2015). We speculated that such
discourses are easy to perceive as divisive (e.g., Chinchilla, 2018), and to
misperceive as suggesting that men and women are fundamentally different.
Feminist discourses also involve criticism of men, and an extensive research
literature on intergroup criticism (negative comments about another group’s
behaviours or traits) shows that it tends to be seen as motivated by prejudice rather
than by a sincere effort to foster positive change (e.g., Hornsey et al., 2002; Sutton
et al., 2006; Tharmer & Macrae, 2021). Thus, we speculate that this heuristic view of
intergroup criticism may be in part responsible for the misandry myth: it is hard to
criticize another group without looking like a hater.

The possibility that participants’ beliefs about feminists are founded on faulty
information, as well as faulty inferences, was also beyond the scope of our studies. A

resurgent tradition of thought in social psychology holds that people’s faulty beliefs
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may stem from defects in available information (Dawtry et al., 2015; Fiedler &
Wanke, 2009; Lazer et al., 2018). As Galesic et al. (2012, p. 7) put it, biases can
result from “an unbiased mind acting in a particular social structure”. One such
distortion in the environment may arise from normal communication processes.
Information that provokes strong negative emotional reactions including disgust and
anger tends to be more communicable than other types of information, and can lead
to distorted perceptions of the social environment (Schaller & Conway, 2002; Wilson
et al., 2020). One example is the intense coverage given to feminists who promote
overtly misandrist ideas (e.g., Harmange, 2020)). Such messages are likely amplified
on both sides — by feminists as they debate these ideas, and by opponents of
feminism who are motivated to discredit feminism (Ging, 2019). The information that
people get about feminists’ attitudes to men is likely biased systematically by these
communication processes. These processes are worthy of sustained research
attention because they may contribute to the large-scale misunderstanding of
feminism that is evident in our data.
The scope of the misandry myth

A myth is a false and widespread belief (OED). Since both criteria are met by
the belief that feminists in general harbour prejudice toward men, we dubbed this
belief the misandry myth (Hopkins-Doyle et al., 2024). In so doing, we did not intend
to portray the concept of misandry itself as a myth. Defined specifically as prejudice
toward men, it clearly exists. Some scholars and lay commentators however have
argued that the term is deeply misleading (Ringrose & Lawrence, 2018). Their
critique is that the etymology and use of ‘misandry’ wrongly portrays it as some kind
of equivalent to misogyny: its mirror image. In particular, they point out that misandry

is used to refer to a hypothetical nexus of attitudes and discriminatory social
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practices that systematically disadvantage men and boys (Marwick & Caplan, 2018-
examples). They also point out that misandry and misogyny are decidedly not
equivalent at these structural, systemic, or institutional level. To a much greater
extent than misandry, for example, misogyny is or has been manifested in sexual
assault, harassment, and objectification, in spousal homicide, and exclusion of an
entire gender group from employment, education, and political representation. Unlike
misandry, misogyny is implicated in mass killings, political authoritarianism, and
support for political violence (Hart et al., 2023; Rottweiler et al., 2024; — Bettina
Rottweiler, James Piazza). Thus, the belief that misandry and misogyny are
equivalent at the systemic or institutional level is clearly false. These macrosocial
differences also suggest that misandry may have different functions at the individual
level of analysis, including associations with different emotions, cognitions, and
behavioural tendencies. Whether this is so, and widely misunderstood to the point
that it can be described as a myth, is an important question for further research (e.g.,
following the template of Hopkins-Doyle et al.’s, 2019, studies of misunderstandings
of benevolent sexism).

Thus far we have considered whether the concept of misandry may be more
broadly mythical than the specific sense shown by Hopkins-Doyle et al. (2024).
However, it is also important to consider any sense in which it may be /less mythical.
However inaccurate, the stereotype may have some basis in social or psychological
realities. A salient reality, for example, is that women are generally rated more
favourably than men. This well-established finding has been dubbed the ‘women are
wonderful’ effect (REF). In our own research, participants had more favourable
attitudes to women than to men. This effect was more pronounced among feminists,

because though they did not seem to be any less favourable about men, they were
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more favourable about women (d = 0.25). Awareness of feminists’ stronger
preference for women, and the relatively less favourable attitudes to men reported by
feminists and nonfeminists alike, may provide a heuristic and emotional impetus to
the misandry myth.

This women are wonderful effect is, of course, far from the only relative
disadvantage faced by men and boys, who for example experience widespread
academic underachievement (Hartley & Sutton, 2013), are much more likely to be
murdered (albeit generally by other men) and yet feel unable to disclose their
anxieties about crime (Sutton & Farrall, 2005). These disadvantages are widely
resented by Incels and men’s rights groups (Ging, 2019). However, they are also of
concern to feminist social scientists and activists, who locate them in the negative
representations of men in traditional gender ideology as cold, unruly, emotionally
restricted, and hyper dominant and competitive (Anderson, 2023; Mikotajczak et al.,
2022 ). The so-called ‘manosphere’, comprising various influential strands of
antifeminist and ostensibly pro-male activism, is also notable for its misandrist
language. Men are labelled contemptuously as ‘cucks’ or ‘betas’ if they are perceived
to be socially or sexually unsuccessful and as ‘Chads’ if they are perceived to be
socially and sexually successful (Ging, 2019). When it occurs, misandry is not
unique to or characteristic of feminism, which may be associated with more concern
for men and boys’ interests than is commonly recognised.

Critically, the concern and activism by at least some feminists suggests that
feminists’ regard and concern for men and women is not zero-sum. In Hopkins-Doyle
et al. (2024), we found that feminists who had more positive attitudes to women also
tended to have more positive attitudes to men (r = .46), whereas participants

imagined that there was no such correlation (r = -.00). The PhD studies of one of us
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(Chalmers, 2024) shows that this tendency extends beyond affective attitudes to
policy preferences. Feminists in these studies did not have zero-sum beliefs about
gender relations (i.e., did not see gains for women as losses for men or vice-versa),
nor zero-sum preferences. In contrast, feminists’ support for initiatives to promote the
well-being of men and boys in domains as varied as resource allocation games,
healthcare, and education was positively rather than negatively associated with their
support for actions benefitting women and girls. This is consistent with the view that
social progress and so-called progressive social movements are founded on
universalistic and benevolent values as well as self-interest (Leach et al., 2023).
Nonetheless, the strength of this positive-sum thinking and motivation was
significantly underappreciated when participants were asked about feminists’
preferences. These findings suggest that the misandry myth extends beyond beliefs
about feminists’ affective evaluation of men (indeed, the findings held when we
adjusted for these beliefs) into a common misperception of the underlying agenda
and purposes of feminism.
Wider implications for social psychology

Hopkins-Doyle et al.’s (2024) results are a snapshot of a given moment in
history. Feminists’ attitudes to men may change over time, such that they grow to
dislike men as a group. They may already have other habits of thought, for example
in their attributional or communicative style, not captured in our studies. But the
studies document that at least in this historical moment, consensual views of
feminists are mistaken, and provide evidence for new models of feminists’ actual and
perceived attitudes that are grounded in solidly established social psychological
theory. It is worth noting that in our studies, collective anger was reliably associated

with feminist identity, belief, and action tendencies, as predicted by theories about
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the motivating force of this emotion in collective action (van Zomeren et al., 2007).
However, our findings suggest that contrary to popular opinion and the rhetoric of
some social psychological writing on this topic, (Dixon et al., 2010; Saguy et al.,
2009), negative outgroup attitudes are neither necessary nor reliably associated with
feminist collective action.

Given that gender relations affect the lives of practically the entire human
population, it is deeply unfortunate that they are so misunderstood. Whether
feminism is a good or bad thing, or whether one should or support or oppose the
movement, are questions of value - ‘ought’ rather than ‘is’ - and at least arguably fall
outside the scope of science. If we accept this argument, eschewing and opposing
feminism per se cannot be described as a mistake in scientific terms. However,
eschewing and opposing it on the grounds that feminists hate men really does look
like such a mistake. This mistake matters according to normative frameworks in
social sciences and philosophy, which hold that accurate knowledge is critical to
rational choice and consent to social and political activity (Kant, 1999; Meltzer &
Richard, 1981; Rawls, 1971). There is already evidence that people make this
mistake. Survey studies suggest that the misandry myth deters women from the
movement (Liss et al., 2001; Moore & Stathi, 2020) and animates some of its most
extreme, even violent opposition (Zimmerman, 2024). We are now conducting
experimental studies (thus far unpublished) showing that participants, especially
men, dislike feminists to the extent that they perceive them as misandrist (consistent
with reciprocity effects in the attraction literature), and are less opposed to feminists’
ideas when they believe that feminists like men (consistent with analyses of
perceived motives in the intergroup communication literature: Hornsey et al., 2002;

Sutton et al., 2006).
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The normative and practical value of truth for society and individuals confers
upon social psychologists important privileges and responsibilities. Our core training
equips us with all the requisite skills to identify when and how public beliefs are
inaccurate. It also equips us to determine not only what beliefs are incorrect but to
identify effective means to correct them. We sometimes confront and internalise
normative pressure to do more than this research work, for example by acting as
‘science communicators’ in an ambassadorial or entrepreneurial way, acting as if we
were PR consultants (Walter & Briggemann, 2020). This no doubt suits some
researchers who thrive on such work and find that it opens up new research
opportunities for them (Perkmann et al., 2021. But we propose that our core
obligation as social scientists is to approach empirical and theoretical questions with
skill and diligence.

This is especially important in light of the many instances in which we have
not quite got it right. The social psychological literature is replete with reputed errors
by our participants that turned out to be artifacts of our own mistakes. These include
the fundamental attribution error, the false consensus bias, and errors in causal
discounting (Morris & Larrick, 1995), all of which largely vanish when we revisit our
methodology or assumptions about what comprises the correct judgement.

Overdiagnosing mistakes by our participants, or using language that may
create the impression that we are doing this, is a persistent tendency. In other recent
work, for example, some of us (Leach et al., 2023b) have addressed claims made in
the study of human perceptions of animals that people are guilty of either ‘mind-
denial’ or ‘anthropomorphism.” Whether we grant animals too many or too few social,
cognitive and emotional capabilities is important to understand because it forms the

moral basis of our choices in food consumption, medical research, conservation, and



FALSE BELIEFS ABOUT FEMINISM 21

in our relationships with pets (REFs). These terms imply that humans err in one
direction or the other, but the research has very seldom been suited to test this
hypothesis — for example, it has often relied on ratings of animal sentience on
subjective, 1-7 response scales on which there is no right or wrong answer. In our
studies (Leach et al., 2023b) we observed that participants showed biased patterns
of belief updating when compared to a normative benchmark given by Bayes’
thereom. Given new information that suggests animals are stupid, they updated their
beliefs too far in this direction. When new information suggested animals are smart,
they did not update their beliefs far enough (see Leach et al., 2023c, for studies of
this topic that used memory paradigms, which also solicit judgments that can be said
to be right or wrong).

Returning finally to the question of feminists’ attitudes to men, previous
studies of the misandry myth had yielded valuable insights into factors that might
shape attitudes to men (e.g. feminist identification, education in women’s studies,
membership of feminist organisations). However, they were not equipped to show
that people’s beliefs about feminists were wrong. Studying whether people’s beliefs
are inaccurate or not is not always a first priority for social psychologists since,
wrong or not, beliefs may have the same effects. But we hope that we have been
able to convince the reader that just sometimes, the truth or falsity of people’s beliefs
matters, and it is worth making the effort to determine whether people are right or

wrong.



FALSE BELIEFS ABOUT FEMINISM 22

References

Allport G. 1954. The nature of prejudice. Addison-Wesley

Anderson, E. (2023). The impact of feminist approaches on masculinity scholarship.
Current Opinion in Psychology, 50, 101583.

Anderson K. J. (2015). Modern misogyny: Anti-feminism in a post-feminist era.
Oxford University Press.

Anderson K. J., Kanner M., Elsayegh N. (2009). Are feminists man haters?
Feminists’ and non-feminists’ attitudes toward men. Psychology of Women

Quarterly, 33(2), 216-224. https://doi.org/10.1111/].1471-6402.2009.01491.x

Aron A., Aron E. N., Smollan D. (1992). Inclusion of other in the self-scale and the
structure of interpersonal closeness. Journal of Personality and Social
Psychology, 63(4), 596—612. https://doi.org/10.1037/0022-3514.63.4.596

Bashir, N. Y., Lockwood, P., Chasteen, A. L., Nadolny, D., & Noyes, |. (2013). The
ironic impact of activists: Negative stereotypes reduce social change
influence. European Journal of Social Psychology, 43(7), 614-626.

Beukeboom, C. J., & Burgers, C. (2019). How stereotypes are shared through
language: a review and introduction of the aocial categories and stereotypes
communication (SCSC) framework. Review of Communication Research, 7,
1-37.

Bloom, P. (2010). How do morals change? Nature, 464(7288), 490.

https://doi.org/10.1038/464490a.

Brewer M. B., Silver M. (1978). Ingroup bias as a function of task
characteristics. European Journal of Social Psychology, 8(3), 393—

400. https://doi.org/10.1002/ejsp.2420080312



https://doi.org/10.1111/j.1471-6402.2009.01491.x
https://doi.org/10.1038/464490a.%5C
https://doi.org/10.1002/ejsp.2420080312

FALSE BELIEFS ABOUT FEMINISM 23

Chinchilla, N. S. (2018). Feminism, revolution, and democratic transitions in
Nicaragua. The Women's Movement in Latin America (pp. 177-197).
Routledge.

Crandall C. S., Eshleman A., O’Brien L. (2002). Social norms and the expression
and suppression of prejudice: The struggle for internalization. Journal of
Personality and Social Psychology, 82(3), 359-378.

https://doi.org/10.1037/0022-3514.82.3.359

Dawtry R. J., Sutton R. M., Sibley C. G. (2015). Why wealthier people think people
are wealthier, and why it matters: From social sampling to attitudes to
redistribution. Psychological Science, 26(9), 1389—-1400.

https://doi.org/10.1177/0956797615586560

Dixon, J., Tropp, L. R., Durrheim, K., & Tredoux, C. (2010). “Let them eat harmony”
prejudice-reduction strategies and attitudes of historically disadvantaged
groups. Current Directions in Psychological Science, 19(2), 76-80.

Fiedler, K., & Wanke, M. (2009). The cognitive-ecological approach to rationality in
social psychology. Social Cognition, 27(5), 699-732.

Fine C. (2012). Explaining, or sustaining, the status quo? The potentially self-fulfilling
effects of ‘hardwired’ accounts of sex differences. Neuroethics, 5(3), 285—

294, https://doi.org/10.1007/s12152-011-9118-4

Galesic, M., Olsson, H., & Rieskamp, J. (2012). Social sampling explains apparent
biases in judgments of social environments. Psychological Science, 23,
15151523.

Farrell, T., Fernandez, M., Novotny, J., & Alani, H. (2019). Exploring misogyny
across the manosphere in reddit. Proceedings of the 10th ACM Conference

on Web Science (pp. 87-96).


https://doi.org/10.1037/0022-3514.82.3.359
https://doi.org/10.1177/0956797615586560
https://doi.org/10.1007/s12152-011-9118-4

FALSE BELIEFS ABOUT FEMINISM 24

Gamble S. (Ed.). (2004). The Routledge companion to feminism and postfeminism.
Routledge.

Ging D. (2019). Alphas, betas, and incels: Theorizing the masculinities of the
manosphere. Men and Masculinities, 22(4), 638—657.

https://doi.org/10.1177/1097184X17706401

Glick P., Fiske S. T. (1996). The ambivalent sexism inventory: Differentiating hostile
and benevolent sexism. Journal of Personality and Social Psychology, 70(3),

491-512. https://doi.org/10.1037/0022-3514.70.3.491

Glick P., Fiske S. T. (1999). The ambivalence toward men inventory: Differentiating
hostile and benevolent beliefs about men. Psychology of Women Quarterly,

23(3), 519-536. https://doi.org/10.1111/].1471-6402.1999.tb00379.x

Harmange P. (2020). | hate men. Harper Collins.

Hart, G., Huber, A., & Littler, M. (2023). Boys who hate girls, who hate boys, who
hate girls: A Quantitative Exploration of the Relationship Between Misogyny,
Socio-Political Outlook, and Support for Violence in Europe. Routledge
Handbook of Non-Violent Extremism (pp. 51-65). Routledge.

Hartley, B. L., & Sutton, R. M. (2013). A stereotype threat account of boys' academic
underachievement. Child Development, 84(5), 1716-1733.

Haslam, S. A., Turner, J. C., Oakes, P. J., McGarty, C., & Reynolds, K. J. (1997). The
group as a basis for emergent stereotype consensus. European Review of
Social Psychology, 8(1), 203-239.

Henderson-King D., Stewart A. J. (1997). Feminist consciousness: Perspectives on
women's experience. Personality and Social Psychology Bulletin, 23(4),

415-426. https://doi.org/10.1177/0146167297234007



https://doi.org/10.1177/1097184X17706401
https://doi.org/10.1037/0022-3514.70.3.491
https://doi.org/10.1111/j.1471-6402.1999.tb00379.x
https://doi.org/10.1177/0146167297234007

FALSE BELIEFS ABOUT FEMINISM 25

Henderson-King D., Stewart A. (1999). Educational experiences and shifts in group
consciousness: Studying women. Personality and Social Psychology
Bulletin, 25(3), 390-399. https://doi.org/10.1177/0146167299025003010

Henley N. M., Meng K., O'Brien D., McCarthy W. J., Sockloskie R. J. (1998).
Developing a scale to measure the diversity of feminist attitudes. Psychology
of Women Quarterly, 22(3), 317—-48. https://doi.org/10.1111/j.1471-
6402.1998.tb00158.x

Hopkins-Doyle, A., Petterson, A. L., Leach, S., Zibell, H., Chobthamkit, P., Binti
Abdul Rahim, S., Blake, J., Bosco, C., Cherrie-Rees, K., Beadle, A., Cock,
V., Greer, H., Jankowska, A., Macdonald, K., Scott English, A., Wai Lan
YEUNG, V., Asano, R., Beattie, P., Bernardo, A. B. |., ... Sutton, R. M.
(2024). The misandry myth: An inaccurate stereotype about feminists’
attitudes toward men. Psychology of Women Quarterly, 48(1), 8-37.
https://doi.org/10.1177/03616843231202708

Hopkins-Doyle, A., Sutton, R. M., Douglas, K. M., & Calogero, R. M. (2019).
Flattering to deceive: Why people misunderstand benevolent
sexism. Journal of Personality and Social Psychology, 116(2), 167—

192. https://doi.org/10.1037/pspa0000135

Hornsey M. J., Hogg M. A. (2000). Intergroup similarity and subgroup relations:
Some implications for assimilation. Personality and Social Psychology
Bulletin, 26(8), 948—958. https://doi.org/10.1177/01461672002610005

Hornsey M. J., Oppes T., Svensson A. (2002). “It's OK if we say it, but you can't’:
Responses to intergroup and intragroup criticism. European Journal of

Social Psychology, 32(3), 293-307. https://doi.org/10.1002/ejsp.90


https://doi.org/10.1037/pspa0000135
https://doi.org/10.1177/01461672002610005

FALSE BELIEFS ABOUT FEMINISM 26

lazzo A. N. (1983). The construction and validation of Attitudes Toward Men Scale.
The Psychological Record, 33(3), 371-378. https://doi.org/10.1111/j.1471-
6402.1999.tb00379.x

John, A. V., & Eustance, C. (eds) (2013). The men's share?: masculinities, male
support and women's suffrage in Britain, 1890-1920. Routledge.

Jussim, L., Cain, T. R., Crawford, J. T., Harber, K., & Cohen, F. (2009). The
unbearable accuracy of stereotypes. In T. D. Nelson (Ed.), Handbook of
prejudice, stereotyping, and discrimination (pp. 199-227). New York, NY:
Psychology Press.

Kant, ., (1999). Metaphysical elements of justice (J. Ladd, Trans.). Hackett.

Karpinski A., Steinman R. B. (2006). The single category implicit association test as
a measure of implicit social cognition. Journal of Personality and Social

Psychology, 91(1), 16—32. https://doi.org/10.1037/0022-3514.91.1.16

Krueger, J., & Dunning, D. (1999). Unskilled and unaware of it: How difficulties in
recognizing one’s own incompetence lead to inflated self-assessments.
Journal of Personality and Social Psychology, 77, 1121-1134.

Lazer, D. M., Baum, M. A,, Benkler, Y., Berinsky, A. J., Greenhill, K. M., Menczer, F.,
... & Zittrain, J. L. (2018). The science of fake news. Science, 359(6380),
1094-1096.

Leach, S., Kitchin, A. P., & Sutton, R. M. (2023a). Word embeddings reveal growing
moral concern for people, animals and the environment. British Journal of
Social Psychology, 62(4), 1925-1938.

Leach, S., Sutton, R. M., Dhont, K., Douglas, K. M., & Bergstrom, Z. M. (2023b).
Changing minds about minds: Evidence that people are too sceptical about

animal sentience. Cognition, 230, 105263.


https://doi.org/10.1037/0022-3514.91.1.16

FALSE BELIEFS ABOUT FEMINISM 27

Leach, S., Sutton, R. M., Dhont, K., Douglas, K. M., & Bergstrom, Z. M. (2023c). Are
we smart enough to remember how smart animals are? Journal of
Experimental Psychology: General, 152(8), 2138—-2159.

https://doi.org/10.1037/xge0001401

Leslie, S. J., Cimpian, A., Meyer, M., & Freeland, E. (2015). Expectations of brilliance
underlie gender distributions across academic disciplines. Science,
347(6219), 262-265.

Liss M., O'Connor C., Morosky E., Crawford M. (2001). What makes a feminist?
Predictors and correlates of feminist social identity in college women.
Psychology of Women Quarterly, 25(2), 124—133.

https://doi.org/10.1111/1471-6402.00014

Mackie D. M., Maitner A. T., Smith E. R. (2009). Intergroup emotions theory. In
Nelson T. D. (Ed.), Handbook of prejudice, stereotyping, and discrimination.

Psychology Press. https://doi.org/10.4324/9780203361993

Marwick, A. E., & Caplan, R. (2018). Drinking male tears: Language, the
manosphere, and networked harassment. Feminist Media Studies, 18(4),
543-559.

Meertens, R. W., & Pettigrew, T. F. (1997). Is subtle prejudice really prejudice?. The
Public Opinion Quarterly, 61(1), 54-71.

Meltzer, A. H., & Richard, S. F. (1981). A rational theory of the size of government.
The Journal of Political Economy, 89, 914-927.

Mikotajczak, G., Becker, J. C., & lyer, A. (2022). Women who challenge or defend the
status quo: Ingroup identities as predictors of progressive and reactionary

collective action. European Journal of Social Psychology, 52(4), 626-641.


https://doi.org/10.1037/xge0001401
https://doi.org/10.1111/1471-6402.00014
https://doi.org/10.4324/9780203361993

FALSE BELIEFS ABOUT FEMINISM 28

Miles, A. (2023). Integrative feminisms: Building global visions, 1960s-1990s.
Routledge.

Milne, A. B., & Bodenhausen, G. V. (1994). Stereotypes as energy-saving devices: A
peek inside the cognitive toolbox. Journal of Personality and Social
Psychology, 66(1), 37-47.

Moore A., Stathi S. (2020). The impact of feminist stereotypes and sexual identity on
feminist self-identification and collective action. The Journal of Social
Psychology, 160(3), 267—-281.

https://doi.org/10.1080/00224545.2019.1644280

Morris, M. W., & Larrick, R. P. (1995). When one cause casts doubt on another: A
normative analysis of discounting in causal attribution. Psychological
Review, 102(2), 331-355.

Offen, K. (1988). Defining feminism: A comparative historical approach. Signs:
Journal of Women in Sulture and Society, 14(1), 119-157.

Oxford English Dictionary. (2019). Oxford English dictionary (terms used were

“‘misandry”, “myth”, and “suffragettish”). https://www.oed.com/

Oxford English Dictionary. (2019). Oxford English dictionary (terms used were

“‘misandry”, “myth”, and “suffragettish”). https://www.oed.com/

Perkmann, M., Salandra, R., Tartari, V., McKelvey, M., & Hughes, A. (2021).
Academic engagement: A review of the literature 2011-2019. Research
Policy, 50(1), 104114,

Rawls, J. (1971). A theory of justice. Harvard University Press.

Ringrose, J., & Lawrence, E. (2018). Remixing misandry, manspreading, and dick
pics: Networked feminist humour on Tumblr. Feminist Media Studies, 18(4),

686-704.


https://doi.org/10.1080/00224545.2019.1644280
https://www.oed.com/
https://www.oed.com/

FALSE BELIEFS ABOUT FEMINISM 29

Rottweiler, B., Clemmow, C., & Gill, P. (2024). A common psychology of male
violence? Assessing the effects of misogyny on intentions to engage in
violent extremism, interpersonal violence and support for violence against
women. Terrorism and Political Violence, 1-26.
https://doi.org/10.1080/09546553.2023.2292723

Roy R. E., Weibust K. S., Miller C. T. (2007). Effects of stereotypes about feminists
on feminist self-identification. Psychology of Women Quarterly, 31(2), 146—

156. https://doi.org/10.1111/].1471-6402.2007.00348.x

Saguy T., Tausch N., Dovidio J. F., Pratto F. (2009). The irony of harmony: Intergroup
contact can produce false expectations for equality. Psychological Science,
20(1), 114-121. https://doi.org/10.1111/j.1467-9280.2008.02261.x

Schaller, M., Conway 3rd, L. G., & Tanchuk, T. L. (2002). Selective pressures on the
once and future contents of ethnic stereotypes: effects of the
communicability of traits. Journal of Personality and Social Psychology,
82(6), 861-877.

Schaeffer, K. (2020). Key facts about women’s suffrage around the world, a century
after U.S. ratified 19th Amendment. Retrieved from Pew Research Center,

https://pewrsr.ch/3izs8X9, April 2024.

Sears D. O. (1983). The person-positivity bias. Journal of Personality and Social

Psychology, 44(2), 233—-250. https://doi.org/10.1037/0022-3514.44.2.233

Stephan C. W., Stephan W. C., Demitrakis K. M., Yamada A. M., Clason D. L.
(2000). Women’s attitudes to men: An integrated threat theory approach.
Psychology of Women Quarterly, 24(1), 63—73.

https://doi.org/10.1111/j.1471-6402.2000.tb01022.x


https://doi.org/10.1111/j.1471-6402.2007.00348.x
https://pewrsr.ch/3izs8X9
https://doi.org/10.1037/0022-3514.44.2.233

FALSE BELIEFS ABOUT FEMINISM 30

Stephan W. G., Ybarra O., Rios K. (2016). Intergroup threat theory. In Nelson T. D.
(Ed.), Handbook of prejudice, stereotyping, and discrimination (pp. 255—
278). Psychology Press.

Sutton R. M., Elder T. J., Douglas K. M. (2006). Reactions to internal and external
criticism of outgroups: Social convention in the intergroup sensitivity effect.
Personality and Social Psychology Bulletin, 32(5), 563-575.

https://doi.org/10.1177/0146167205282992

Sutton, R. M., & Farrall, S. (2005). Gender, socially desirable responding and the
fear of crime: Are women really more anxious about crime?. British Journal
of Criminology, 45(2), 212-224.

Tharmer J. L., McCrea S. M. (2021). Disentangling the intergroup sensitivity effect:
Defending the in group or enforcing general norms? European Journal of
Social Psychology, 51(7), 1061-1072. https://doi.org/10.1002/ejsp.2748

van Zomeren, M., Postmes, T., & Spears, R. (2008). Toward an integrative Social
Identity model of Collective Action: A quantitative research synthesis of three
socio-psychological perspectives. Psychological Bulletin, 134, 504-535.

Walter, S. and Briggemann, M. (2020). Opportunity makes opinion leaders:
analyzing the role of first-hand information in opinion leadership in social
media networks. Information, Communication & Society, 23(2), 267-287 .
https://doi.org/10.1080/1369118x.2018.1500622 .

Wilson, A. E., Parker, V. A., & Feinberg, M. (2020). Polarization in the contemporary
political and media landscape. Current Opinion in Behavioral Sciences, 34,

223-228.


https://doi.org/10.1177/0146167205282992

FALSE BELIEFS ABOUT FEMINISM 31

Zimmerman, S. (2024). The ideology of incels: Misogyny and victimhood as
justification for political violence. Terrorism and Political Violence, 36(2), 166-

179.



